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THE PROVOST TEAM & EQUITY POLICY AT NTUMUN 2019 

 

In order to ensure a proper conference, NTUMUN 2019 has established a set list of policies 
regarding equity.  

The equity policy is detailed as follows and is subject to interpretation solely by the 
Provost Team and the Under-Secretary-General (Academics). The aim of the equity policy is 
to ensure that participants at NTUMUN 2019 are not subject to unjust and distressing 
behaviour from other participants.  

The Equity Policy at NTUMUN 2019 will be enforced by the Provost Team. The 
Provost Team is tasked with investigating and reprimanding breaches in the equity policy. 
Found below is the list of serious breaches of conduct (SB) and the reprimands the Provost 
Team will take if participants commit these SBs.  

The Equity Policy acts in tandem with the Rules of Procedure at NTUMUN 2019, and 
delegates are expected to follow the clauses laid down in the ROP. 

The Provost Team can be reached via the incident reporting framework, which can 
be accessed here. For questions, delegates may contact provostntumun@gmail.com. 

It is the hope of the Provost Team that we can ensure all delegates have a pleasant 
and just experience at NTUMUN 2019. 

 

Yu Han, Davies, Abhishek 

Provost Team 
  

https://docs.google.com/forms/d/e/1FAIpQLSfQ0ZghvbfTzNKuC1HOj0ztZujNUSO9dxmruH7GmnQp0QgVXA/viewform?usp=sf_link
mailto:provostntumun@gmail.com
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The Provost Team 

 
YU HAN 

 

 
DAVIES 
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LIST OF SERIOUS BREACHES 

The Provost Team notes that this list is not exhaustive, and the Provost Team reserves the 
right to reprimand delegates for any conduct unbecoming of a delegate. 
 

1. Plagiarism 
 

Pursuant to Nanyang Technological University’s Academic Integrity Policy, plagiarism is 
defined as: 

"Plagiarism is ‘to use or pass off as one’s own, writings or ideas of 
another, without acknowledging or crediting the source from which 
the ideas are taken’. This includes: 

The use of words, images, diagrams, graphs or ideas derived from 
books, journals, magazines, visual media, and the internet without 
proper acknowledgement; 

Copying of work from the internet or any other sources and 
presenting as one’s own;  

And submitting the same piece of work for different courses or to 
different journals and publications.” 

Additionally, plagiarism is defined as intention, conspiracy, action, transmission of a 
document or documents with a plagiarised content submitted before or during NTUMUN 
2019; copying of any statement, clause, or paragraph without any citation or reference 
communicated in the same document.  

In addition, delegates are liable to reprimand for failure to report knowledge of participants 
committing plagiarism. 

The reprimand for plagiarism during the conference may include but is not limited to: 
expulsion from the Conference, a Written Statement issued to Representatives of the 
Delegation, disqualification from awards, verbal reprimand from the Provosts. 
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How do I avoid Plagiarism?  

 

In position papers and working papers, proper common academic citation styles 
(NTUMUN 2019 prefers Chicago & APA styles). 

 

In resolutions, delegates are expected to conduct in-text citations at the end of every quote. 
Resolutions found with any content copied verbatim is plagiarism. 

 
2. Misuse of the whistleblowing mechanic 

If any delegate is found to have used the whistleblowing mechanic to disadvantage or 
hinder the academic performance of NTUMUN 2019, the delegate will be reprimanded. 

The reprimand for misuse may include but is not limited to: expulsion from the Conference, 
Disqualification from Awards, verbal reprimand from the Provosts. 

 
3. Sexual Harassment 

Pursuant to Singapore’s Penal Code, Section 509: 

“Whoever, intending to insult the modesty of any person, utters any 
word, makes any sound or gesture, or exhibits any object, intending 
that such word or sound shall be heard, or that such gesture or 
object shall be seen by such people” 

In the case of clause 1 and 3: this includes the communication of any gesture, object, 
statement to any participant of a sexual nature, which is not reciprocated by the receiver. 

The reprimand for Sexual Harassment includes but is not limited to: expulsion from the 
Conference, a Written Report issued to Representatives of the delegation, Disqualification 
from Awards, verbal reprimand from the Provosts. 
 

4. Harassment 
Any delegate who communicates gestures, text, verbal speech, aggressive communication, 
or intimidating speech to any participant or member of NTUMUN 2019 Secretariat. 

This includes speech or text with racially charged, sexist, or bigoted comments. 
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The reprimand for harassment during, before, or after the conference may include but is not 
limited to: expulsion from the Conference, a Written Statement issued to Representatives of 
the Delegation, Disqualification from Awards, verbal reprimand from the Provosts. 

 

5. Behaviour Unbecoming of a Delegate 
 

The Provost Team reserves the right to reprimand, gag, expel, or communicate with faculty 
advisors when delegates behave in a way unbecoming of a delegate of NTUMUN 2019. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
  

 
Front page photo courtesy of https://commons.wikimedia.org/wiki/File:NTU_former_administrative_building_front.jpg changes include purple tint.  
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INCIDENT REPORTING FRAMEWORK 
 

 
Delegate / Chairperson 
reports SB 

Provost will review the SB 
and judge if the SB 
necessitates a Committee of 
Inquiry (COI). 

A COI is established amongst 
the Provosts. 

The COI will summon and hear 
evidence from all affected 
parties. 

COI will release a follow-up 
message to Chairpersons and 
Academics Directors. 

COI will craft a Report of the 
SB and deliver it to the USG. 

The SB is considered resolved. 

If the case is not taken up 
within 2 hours, the delegate 
may resubmit and appeal to 
the Provost Team 

If the Provost does not consider the SB 
relevant or has been committed. 

If the Provost does 
consider the SB 
relevant or has 
been committed. 


